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Way Out
Who has to talk to Whom?
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So To Whom Do “1” Have to Talk?
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About What?

Fragmentation

Of People
Involved

Approach To Conversation

* Understand and Own
— My charge
— My fear
— My guilt
— Etc.
¢ How will these show up in my reactions to the other
right now?
* Always begin by checking assumptions about the
other
Fragmentation — What did you mean by...
— What was your intention in...
e LISTEN, Reflect back
* Let go of expectations of outcomes, admit “I don’t
know what will happen here.”
*  No demands of the other
* Create bigger and bigger space
e Allow the other and myself to change (releasing fixed
images)

*  Practice and become a model for this form of
Presence and communication

Of People
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This is a Systemic Issue

* The System is in crisis
—Creates its own charge
—Others attach to it

* The Systemic crisis has come about over
decades of history.

* |t cannot be changed in a twinkling of an eye

But We Can Take Responsibility for
Our Future

* While current actions cannot change where we
are, current actions can change where we
shall be.

* We do not know what will happen as we
change, whether or not we are too late for the
option we would like.

* But change we must, if we want different
outcomes in the future.



My Role in How We Got Here

« Remember that where we are right now is due to each
of our behaviors over the past decades.

* Positive and Negative aspects of the State we are in

* Ask “How have my behaviors, beliefs, demands, will,
love, wisdom, commitment, etc. contributed to where
we are now?” (again, positive and negative)

* Feel remorse for any contribution to problems
* Commit to an intention to change.
e Ask for help from the group and from God

Be Present to the Organic Process

What wants to happen here?
—What wants to die?
—What wants to be more fully alive?
Don’t stop what wants to happen
Don’t add a forcing current to what wants to
happen
Be present to what wants to happen here

e Surrender to what wants to happen here



In Summary

Create a space for conversation as needed
— Groups who have to speak to each other
— Individuals who have to speak to groups or others

Own my role in how we got to where we are

— Positive

— Negative
Feel remorse for any contribution to the negative
Commit to intend to change
Surrender to what wants to happen
Transparency in Communication

Hold positive intentionality toward manifesting what is
possible and what Spirit wants to manifest here



